BOROUGH OF OLD TAPPAN
ORDINANCE NO. 1066-14

AN ORDINANCE TO FIX THE SALARIES, WAGE AND
COMPENSATION OF THE OFFICERS AND EMPLOYEES
OF THE BOROUGH OF OLD TAPPAN, COUNTY OF
BERGEN, STATE OF NEW JERSEY FOR THE YEAR 2014

BE IT ORDAINED by the Mayor and Council of the Borough of Old Tappan as follows:

SECTION 1: That the respective wage or compensation to be paid to the Officers and Employees
of the Borough of Old Tappan to a maximum as follows:
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MAYOT = PEF ANMNUIM... vttt sttt et st b e be b e e ne st neeneene e $ 7,750
Council PErson - PEr anNUM.........ccoueiuiiieiieie e se e siesee sttt ae e sreeseeenee e 5,750
AdMINISrator - PEr aNNUM ..........cooveiiieiieee e 70,000 — 125,000
Borough Clerk — per annuUm ... 40,000 - 65,000
Elections Clerk — Per @nNUM ...........oooiiiiiiiiieiee e 425
o Additional special eIECLIONS ..........cccooiiiiiiiec e 212.50
Deputy Borough Clerk - per annumi...........cooiiiiiiiiicisceeeeeeee 25,000 - 45,000
TaX ASSESSOI = PEI ANNUIM ......eiiiieirieree e 13,000 - 17,000
CFO/Tax Collector/Tax Search Officer/Sewer Utility Collector................ 70,000 -125,000
per annum
Deputy Tax Collector - Per annUM ..........cccooeiirinieiieie e 30,000 - 50,000
Deputy Treasurer - Per anNUM .........ccooceeereerreemeenreesee e 30,000 - 50,000
Accounts Payable Clerk — per annum ..o, 30,000 - 50,000
Administrative Assistant (Part-time) per annum ..........ccccoceveeveneninieeieen, 15,000 - 25,000
REQISIIar — PEr @NNUIM ........coiiiiiiieieese e 1,000 — 2,000
Deputy Registrar — Per anNUIM .........covoeirereernereeise e 500-1,000
Accounting/Payroll Clerk (Part-time) - per annum............c.ccocevvvinnnnennn. 20,000 - 32,000
Insurance COMMISSIONET = PEF ANNUIM ......veiuiiiiiieieie e 200 - 1,000
Asst. Insurance COMMISSIONEr = PEI ANNUIM .....ouviiireiriirierieeeeiee e 100 - 500
Grant Recycling Coordinator - Per annUM ..........cccooeieieneneneeienee s 500 - 2,000
Municipal JUdge - PEr anNNUM .......cooiiiiiiieiee e 7,000 - 11,000
e Additional Court Sessions in excess of twelve (12) .........c..ccceeee. $308 per session
Deputy Court Clerk — per annum..............o.ooeiuiiiiieiiiiiiii e eeaneeans 1,667 — 9,000
Borough Prosecutor - per CoUrt SESSION.........coviiieieirireeee s 396
AddItional COUM SESSION ......cviiiiiiiiiiieieie e 200
Building Department Technical Assistant (Part-time) — per annum......... 20,000 - 40,000
Construction Code Officials:
Construction Sub-Code - per annuM............cooeviiiiiiiiiiiiieeeenn, 20,000 - 40,000
Building Inspector - per annum.............c.oiiiiiiiiiii e, 8,000 - 12,000
FIre - Per annUML. ... e 6,000 -9,000
Plumbing - per annum....... ... 7,000 -11,000

Electrical InSpector — per annum.............coeiiiriiiiiiiiii e, 8,000 - 12,000



X. Zoning/Property Maintenance Official -per annum............................. 7,000 -11,000
Y. Land Use Administrator — per annum................ccovevviiiiiieinninnn... 17,000 - 23,000
ZZ.  Annual Travel Allowance — per annum ..............oeevieriiiiiieiininneeeneaanns 300 — 800
Borough Administrator, Borough Clerk, Chief Financial Officer/Tax Collector,
Tax Assessor, Social Services Director
Affordable Housing Secretary —per annum..............oooeveiiiininninenennnn. 4,000 - 6,000
Recording Secretaries — per Meeting. ........o.vveueirierieeeaiireieeieeeiraeenenns 100 - 500
Environmental Commission, Golf Commission, Board of Health, Recreation
Commission, Planning Board, Mayor and Council
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BB. Police: Hired on or before 12/31/05

o  FXChIef - PEr @NNUIM ....oiiii e $178,631
@ CaPLAIN = PEI BNMUM ...ttt bbbt b e bbb e s 141,071
o Lieutenant - PEr @NNUIM ......ccvouiiieieeie e siee e se e see e s esteeseesreesreenaesneesseeneeas 129,850
®  SErgeant = PEI ANNUM ....eoiiieiieeieieeie ettt e b nbe e e nbeenne s 121,176
o Patrol Officer 5th Year - PEr annNUIM ........cccooieiiereeieiie e 110,906
e Patrol Officer 4th Year - PEr annUIM ........ccooverierieiieiieie e see e nes 93,655
e Patrol Officer 3rd Year — Per annNUM ........cccoveieerieneeieeie e seenee e e sree e eee e nes 79,233
e Patrol Officer 2nd Year - PEr anNUM .......cccovereerieiiereeie e seeie e seeeee e sse e sseesees 67,246
o Patrol Officer ISt Year - Per anNUM.........c.coviirreeienie e e ee e s 57,301
e Probationary Grade 2 (7 months-1 year) - Per annuUmM.........ccccooererieeieenerenesenenneans 47,983
e Probationary Grade 1 (0 — 6 months) - Per annUmM..........cccoovreririnieeiene e 43,086
®  DEECTIVE STIPENT ....oeiiiieiiecii ettt sre e nreenreenee s 1,000

(** Inclusive of Holiday, Longevity & College Pay**)

CC. Police: Hired on or after 1/1/06 —

L O o] - | S $141,071
L I 10 =1 T ) P 129,850
L= (0= o USSR PSPPI 121,176
e Patrol Officer 8" Year — PEI ANNUIM ...ttt 110,906
e Patrol Officer 7" Year — PEI ANNUIM ...ttt 100,774
e Patrol Officer 6" Year — PEI ANNUIM ...ttt eebeesrneeeee s 91,567
e Patrol Officer 5" Year — PEI ANNUIM ...ttt esnneeeee s 83,201
e Patrol Officer 4" Year — PEI ANNUIM ...ttt beesneeeeee 75,602
e Patrol Officer 3" Year — PEI ANNUIM ..ottt e e 68,694
e Patrol Officer 2™ Year — PEI ANNUIM L.t 62,417
e Patrol Officer 1% Year — PEI ANNUIM ...ttt e e e sneeeeee 57,301
e Probationary Grade 2 (7 m0. TO 1 yr) — PEr annUM ..........ccccererirerienieenieniesee e 47,983
e Probationary Grade 1 (0 mo. T0O 6 M0.) - PEr anNUM..........ccoovriririniienienie e 43,086
Additional Pay for Degrees: Associates - 3% Base Salary

Bachelors - 4% Base Salary
Masters - 5% Base Salary
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Police: Hired on or after 7/1/11 —

(OF: 0] r= ] RSO P TR $141,071
=N (=T = | S 129,850
BT =] (0= | TR 121,176
Patrol Officer 10" Year — PEI ANNUIM ...ttt ettt ee e 110,906
Patrol Officer 9™ Year — PEI ANNUIM ...ttt 102,283
Patrol Officer 8" Year — PEI ANNUIM ...ttt be e bn e e 94,269
Patrol Officer 7" Year — PEI ANNUIM ...ttt be e bn e e 86,883
Patrol Officer 6™ Year — PEI ANNUIM ...ttt be e bn e e 79,709
Patrol Officer 5" Year — PEI ANNUIM ...ttt sin e e 71,488
Patrol Officer 4™ Year — PEI ANNUIM ...ttt sin e e 63,829
Patrol Officer 3" Year — PEI ANNUIM....utiiiiiie ittt e e 56,486
Patrol Officer 2™ Year — PEI ANNUIM L.ttt 49,548
Patrol Officer 1% Year — PEI ANNUIM ...ttt sie e e 43,085
Probationary Grade 1 — Per annUIM .........cooeiirierinieieesie e 37,142

** Effective July 1, 2011 for employees hired on or after that date, two additional Patrol
Officer steps have been added to the salary and wages appendix, increasing Patrol Officer
steps from 8 to 10. All patrol steps have been adjusted accordingly.

Police Steno/Typist - per annUM........coovuiiiiiiiii e 25,000 — 45,000
Emergency Management Coordinator - per annum ...............cooeeeveenennnn. 500 —-1,000
Animal Control Person - per annum .............ccoooiiiiiiiiiiiiiieeiee, 2,500 — 5,000
Social Services DIreCtor - Per anNUM..........ocovererireneeiiese e 5,000 - 7,000
Recreation DireCtor - Per anNUIM ...........cccooeiirenieeiiene e 25,000 — 30,000

Day Camp: Salary Ranges - per annum

Camp DIFECLOT (ONE) ...ttt 869-1,331
Assistant DIreCtor (EaCh) .........ooviiiiiiiiiieee s 490-710
Team Leaders (Each full SESSION) ........coiiiiiiiiiiee s 551
CoUNSEIOrS (EACN) ......iieiiiieiieee e 324-597
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Department of Public Works: Hired on or before 12/31/05

*SUPerintendent - PEF ANNUIML ......oouiiiiieieese e bbb $121,535
Assistant Superintendent - PEr anNNUIM. .......ccoiiiiiieieieieie s 88,297
Maintenance Workers:

5th YEar - PEI @NNUIM ....ooviiiiieiieeie ettt esne e 81,186
AN YN - PEI ANNUM ...ttt sttt sttt sbe e et e e e e sreenbeeneesneennas 75,325
3rd YEAI = PEI ANNUIM ...ttt sttt ae st eebe e sreente e st e sbeebeeneenneenas 69,466
2N YEAN = PEI @NNUM..tiiiiiitieiteestesiiesteeeesseesteete e saeeeesseesteesbesseesseesseeseesseeseaneesseees 63,607
LSt YEAI = PEI ANNUIM ..ottt e et e et e s e e e e e nsr e e s anneeennes 57,747
Probationary (1-12 IMOS.) - PEr @NNUM.........cciiiiiaieieenre et 52,734
Mechanics:

5th YEAr = PEI @NMUM L..viviiiieicieie ettt sresne e eneens $84,978
AN YRAI = PEI @NNUM L..viiiieieeiie ettt ettt e steeneeaneesteeneeereenseeneesneeneas 81,581
3rd YEAI = PEI ANNUIM ...tiiiiiiiieiieesie st te et et see e eeeseesteesseeseesseenteeneesreeseaneenseenees 79,258
2N YEAI = PEI @NNUM..tiitiiitieieestesiiesieesieeseesteesaesseesseeseaseesseesseaseesseessessessseesseasesssessses 76,981
LST Y AN = PEI ANNUIM ...ttt etttk ettt sab et esnb e e e sab e e e s e e e nnn e e e e 75,877
Probationary (7-12 Months) - Per anNUM...........cccceeeierenenese e 55,055
Probationary (1- 6 Months) - Per annUM...........ccocueieienineneseeseee e 53,587
Sewer Maintenance Operator — PEr ANNUM .........ccueuerrererterrerieseeeereeesee e sre e seesieas 4,970
Golf Course FOreman — Per anNUIM .........cccueieeuereeieesieeeeseesieeeesseessesseesseesseesessessees 83,723

Department of Public Works: Hired on or after 1/1/06:

Assistant Superintendent-Per aNNUM ..........coeiiriieeieienese s 88,297
Maintenance Workers:

81 YEAT — PO ANNUM ...t ee e ee e $81,186
71 Y QAT — PO ANNMUM ... s 77,348
B YEAT — PO ANMUM ... s 73,672
BT Y QA = PEI ANNMUM ..o ee e ee e e ee e nee e 70,169
A" Y RAT — PEF ANMNUM ... ee e ee e e e ee s eee e ee e sseee e ee s e seeesned 66,832
3 Y RAI — POF ANNUM ... ee s ee e s 63,655
2" Y AT — PEI ANNUM ..o ee e e 60,630
LY @Ar — PEF ANNUM ...ttt eneees 57,747
Probationary (1-12 months) - Per annUM .........ccoieiiierinienesie e 52,734
Mechanics:

81 YEAT — PO ANNUM ...t ee e ee e $84,978
71 Y QAT — PO ANNMUM ... s 80,570
B YEAT — PEI ANNMUM ... s s 76,304
5T Y QAT — PEI ANNMUIM ... ee e s s e 72,264
A" Y RAT — PO ANMNUM ... eee e s ee s ee e eeeeeseeeeeeeeese e seeeneed 68,438
3 Y RAI — POF ANNUM ...t ee e ne e 64,814
2" Y AT — PEI ANNUM ..o s ne e 61,383
LY @AI — PEF ANNUM ...ttt 58,134
Probationary — (7 to 12 months) — Per annuUIM ..........ccccoeierenenineneeiene e 55,055
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Probationary — (1 to 6 months) - Per annNUM .........ccooeiiriieienie e 53,587
Sewer Maintenance Operator — PEr ANMNUM .........cveverrererereerieseeeee e sre e e eneas 4,970
Golf Course FOreman — Per anNUIM ........cccoieerieiieieerieseesreesieseesreeneeseesreesseeeesseeseas 83,723
** Effective January 1, 2006, for employees hired on or after that date, three additional steps
have been added to the salary guide. All steps have been adjusted accordingly.

Golf Course:
*Golf Course Superintendent - per anNUM ..........coceverereneniesneieseenieens $80,500 — 115,000
Golf Play SUPEIVISOr - PEI BNNUM. ...ttt sttt 64,556

(*Inclusive of Longevity*)

Fire Department:

ENQINEET - PEI ANNUM ...ttt bbb $1,880
Fire Official - PEr @NNUIM ........ooiiiiie et 4,214
Fire INSPECLOrS - PEI ANNUM.....iiiiiiiie ettt 8,428
Firefighter Clothing Allowance (8aCh) ...........coviiririiiiie e $50 to $500
Fire Dept. LOSAP Co0ordinators (aC) ..........ccueiueiieiiiiiiiesisieieeesese e 200
Fire Chief Stipend — Per anNUM ...t 1,500
Asst. Fire Chief Stipend — Per annUM .........cocooiiiiiiieieese e 1,100
Fire Captain Stipend — Per aNNUM ..........coiiriiiiieieese e 750
Fire Lieutenant Stipend — PEr anNUIM .......c.ooiiiiierieiese e 550

SECTION 2: That the wage of compensation hereinbefore mentioned shall be paid bi-weekly on
Friday for a total of 26 pay rolls.

SECTION 3: Longevity Pay

A

Employees hired prior to January 1, 1981: Upon completion of three (3) years of
employment, all full-time employees of the Borough shall be paid 1-1/2 percent longevity
pay and the same percentage of payment for each three (3) years of employment thereafter of
employment, up to a maximum of ten (10) percent.

Employees hired after January 1, 1981 and before Januaryl, 1999: Upon completion of six
(6) years of employment, all full-time employees of the Borough shall be paid three (3)
percent longevity. Thence, one and one-half (1-1/2) percent of each three (3) years thereafter
of employment up to a maximum of ten (10) percent.

All adjustments made in regard to longevity shall occur on either the first day of January
when the employee's anniversary date occurs between January Ist and June 30th or on the
first day of July when their anniversary occurs between July Ist and December 31st in the
year of entitlement.



SECTION 4: All Police Personnel covered by collective bargaining agreement will be entitled to
shift differential equal to 5% of their gross annual salary.

SECTION 5: Overtime - All full-time employees, other than those designated as Department Heads
will be paid at the rate of time and one-half (1-1/2), or double time as per DPW policy.

SECTION 6: The rate of compensation of employees serving on an hourly and daily basis shall be
as follows:

A School Marshalls - per duty Period ............ccceoeieieiiiiiineee s $14 to 25.00
B. School Marshall Traffic Director - per duty period ...........cccceoeverenciencnenenn. 15to 27.00
C. Church Traffic - per POSt PEI dAY ........coviiriiieieeee e 108.95
D. Public Works Employees part-time per hOUr...........cccooeiiieneniniiiecn $9.25 to $20.81
E. Golf Course Employees part-time per NOUr ..........cccoveereiineniniseeee, $9.25 to $25.00
F. Recycling - part-time Per NOUN ... 9.2510 20.81
G. Secretary/Stenographer/Typist/File Clerk per hour ..., $7.25 to $25.00
H. Deputy Court Clerk - Per NOUF .........ccoovreiieireeeeeese e $15.25 to $19.00
l. Sub-Code Officials - PEr NOUF .........cc.oeiieiieeeeeee e $19 to $35.00
J. Deputy Zoning OFfiCer - Per NOUN ...........coiiiiiiiieee e 19 to 35.00
K. Violations Clerk — Per NOUN..........c.ooiiiiii e 15.25t0 19.00
L. Sound ReCOrder — PEI NOUT ........cccuviiiiieieiece e 15.25t0 19.00
M. Golf Course Employees part-time-weekend/holiday work per hour............c.cccceeuveneee. 21.33

SECTION 7: That the rate of compensation hereinbefore listed shall be paid to each and every
employee as set forth above, upon presentation of the properly signed payroll voucher submitted and
approved by the Mayor and Council.

SECTION 8: Tuition Support - That tuition support up to sixty (60) percent to a maximum of five
hundred ($500) dollars of tuition expenses in any single calendar year for work oriented formal
education in training will be payable to a full-time Municipal Employee upon completion of a formal
educational or training program and, further, on obtaining a final minimum grade of seventy (70)
percent, subject to approval of the Mayor and Council.

Tuition for State mandated training or education shall be reimbursed at 100 percent upon completion
with a final minimum grade of seventy (70) percent.

SECTION 9: All ordinances inconsistent with this Ordinance are hereby repealed.

SECTION 10: This Ordinance shall take effect when published according to law and a Public
Hearing held as required by Law, and shall be retroactive to January 1, 2014.



